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Announcement on the Policies
in Anti-corruption and Promotion of Morality, Ethics and Transparency
by the Thai Meteorological Department (TMD)

In order to support the Thai Meteorclogical Department {TMD) to work with
transparency, fairness, being an examinable organization, and to fulfill all the staff with
morality, ethics, knowledge and ability to work effectively and good life quality, TMD
executives have formulated the organization’s policies in anti-corruption and promotion
of morality, ethics and transparency as the following.

1. Policy on State, Society and Environment

To give cooperation and support to the government policy in saving official
properties and resources by :-
« promoting and supporting energy saving within the organization.
» cultivating utilization of government properties taking consideration on
worthiness .

2.. Policy on Customers and Stakeholders
To pay active contribution on services for effective, transparent, and
standardized working, with responsibilities, morality and ethics by : -
« providing services to people equally without discrimination.
 allowing customers to give comments /petitions /complains.
« managing all complaints, complaints with transparency.
« creating interaction and involvement with all sectors.

3. Policy on Organization
To provide improvement and implementation on organization’s corporate
values and cultures by :-
» enhancing and adjusting staff paradigms, corporate values and cultures.
= promoting creativity of morality and ethics within the organization.

4. Policy on Establishment of Management System and Measures as the tools for
organization administration to achieve the success by : -

» establishing standard operational procedures for transparency, fairness
and effectiveness.

e defining criteria and guidelines for organization administration, e.g. criteria
and guidelines on human resources management and development, budget
administration, etc.

+ empowering/deputing work assignment to subordinates for agility in
administration.

« utilizing information technology to support the effective work operations.



5. Policy on Staff
To provide enhancement on staff capacity to meet operational standard and to
have a good life quality by : -

¢ enhancing human resources development at all levels equally in order for
staff to have working ability based on performance, skilled and professional
principle.

* improving staff life quality and living, and encouraging them to apply
sufficiency economy principle in their living.

* defining guidelines for continuous learning and sharing of knowledge within
the organization for leading to be the learning organization.

» strengthening staff moral and ethics in order for them to work with
honesty, transparency, and heing the examinable ones.

The above policies are for acknowledgement and using as a guideline for actions by
all in the organization.

Given on 13 February 2018

s
{Mr. Wanchai Sakudomchai)
Director-General
Thai Meteorological Department



